
Enhancing Unemployment 
Insurance Wage Records
Implementation Guidance for States

1

DRAFT – JANUARY 2026



2

Contents

Introduction

Preparing for Enhancements

Implementing & Using Enhancements

Resources



Introduction

3



Despite investing billions of dollars annually on education and training, states don’t know the answers 
to fundamental questions about employment outcomes, industry needs, and economic mobility.

● Families want clear insights into which education and training programs lead to good jobs and 
economic security. 

● Policymakers need data to direct resources effectively, ensuring investments in education and 
workforce development yield strong outcomes.

● Employers want better visibility into talent pipelines to address workforce shortages and 
strengthen hiring strategies. 

● Educators want to demonstrate that their programs align with labor market demands and to 
deliver meaningful employment results. 

● Economic developers want reliable information they can use to attract businesses, support 
regional growth, and maintain competitive economies. 

Enhancing Wages to Empower Decision Making
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Fundamental Questions Most States Can’t Answer

Occupation

What share of 
program completers 
secure
high-wage jobs 
aligned with their 
education and/or 
training?

Pay rate

What portion of 
program completers 
earn hourly wages 
sufficient to support 
a family?

Work location

Are program 
completers moving 
to find work, 
or are are they 
securing jobs 
nearby?

Worker Type 

What portion of 
program completers 
secured an in-state 
internship or 
apprenticeship?



What Are Program Completers’ Career Pathways?

* Jane Doe University, a hypothetical institution
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Where Are Program Completers Working? 

Number of grads employed by county
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Why Are Quarterly Earnings Low?



Define the Purpose
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• Read What States Should Know About Education and Work—But Don’t from Strada Institute 
for the Future of Work

• Review agency research agendas

• Crosswalk enhancements with your governor’s major initiatives

• Consult with fellow state leaders about persistent data gaps

• Study recommendations issued by government task forces, legislative special committees, local 
foundations, and organizations advocating for improving economic opportunity 

Identify which of your state’s priority research questions can be addressed with enhancements. 

For inspiration:

https://www.strada.org/reports/what-states-should-know-about-education-and-work-but-dont


Preparing for Enhancements
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Establish a Coalition
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Include not only data users but also data owners. Invite colleagues from your Labor Market 
Information office, Statewide Longitudinal Data System, postsecondary institutions, and 
Unemployment Insurance office. 

Nurture partnerships with legislators who are 
passionate about measuring the return on 
investment of postsecondary education and 
training programs. 

Invite nonprofit partners who are working to 
strengthen the connection between education 
and opportunity. 

Engage industry leaders and groups representing 
employers, such as chambers of commerce, to 
understand their needs.

In December 2019, the Washington Future of Work 
Task Force published its final report and a open letter 
to Governor Inslee. 

The report noted how enhanced wage records would 
“help better measure the outcome of the state’s 
education and training programs,” and the open letter 
similarly urged support for EWR. 

This task force laid the groundwork for legislation 
implementing enhancements.

STATE CASE STUDY

https://wtb.wa.gov/wp-content/uploads/2019/12/Future-of-Work-2019-Final-Report.pdf


By 2029, Occupation become an essential data element for Workforce Pell eligibility. 

Under the proposed regulations for Workforce Pell, Governors must certify to the U.S. Department 
of Education that short-term, career-focused programs have a minimum job placement rate of 
70%, based on administrative data. Beginning in 2029, the rate must be calculated as the 
percentage of completers employed in the occupations for which the program prepares students 
or a comparable high-skill, high-wage, or in-demand occupation. 

To fulfill this requirement, states must identify completers’ occupation of employment. Enhanced 
wage records that include occupation enable states to: 
● Accurately calculate job placement rates
● Determine whether employment is in-field or comparable
● Support consistent, auditable certification decisions across programs

Workforce Pell



Include Labor & Workforce Development Colleagues

The Unemployment Insurance Office may be interested to learn that enhancements can support 
program integrity and reemployment, two measures the federal government routinely monitors. In 
fact, the 1999 Worker Profiling and Reemployment Services Policy Workgroup recommends that 
states use occupation in their models of the probability that claimants will exhaust UI benefits.1

The additional information collected improves a state’s ability to identify suspicious patterns and to 
prevent duplicate claims. With enhancement, a state can better match individuals to new 
opportunities, reducing the time to reemployment. In 2024, states with EWRs collectively had an 
average UI benefit exhaustion rate four percentage points below the national average. 

Finally, enhancements can support federal reporting under the Workforce Innovation and 
Opportunity Act (WIOA). States can more accurately report the percent of WIOA Title I 
participants in training-related employment.

1 Worker Profiling and Reemployment Services Policy Workgroup, ”Worker Profiling and Reemployment Services Policy Workgroup: Final Report and 
Recommendations” (Washington, DC: U.S. Department of Labor, February 1999), 
https://www.dol.gov/sites/dolgov/files/ETA/publications/99-profiling.pdf. 

https://www.dol.gov/sites/dolgov/files/ETA/publications/99-profiling.pdf


Engage Industry Leaders
You might be concerned about pushback from business community. However…

● With these enhancements, employers and their partners can build stronger talent pipelines, so 
that employers can hire and retain the skilled workers they need. 

● In states with electronic reporting, the burden is manageable. Most employers already collect 
this data through Human Resource Information System (HRIS) platforms like ADP and Workday. 

● Enhancing wage records would also enhance fraud detection by allowing for more accurate 
and less burdensome cross-verification of claims. 

● Employers may assume that the state already collects this information, and addressing any 
assumptions can ease frustrations about duplicative requirements.

Check out employer-facing 
collateral to help guide these 

conversations.

https://drive.google.com/drive/folders/1r9mACqcLGjEzc7CYWZe6NHqnBjaZORFT?usp=drive_link
https://drive.google.com/drive/folders/1r9mACqcLGjEzc7CYWZe6NHqnBjaZORFT?usp=drive_link


Develop a Shared Vision
Adding four elements to your state’s wage records is ambitious. Incremental enhancements may be 
more feasible. 

As a coalition, reflect on your purpose to
identify those enhancements which 
best advance priorities shared by key 
decision makers. 

With these priorities in mind, simplify 
your talking points. Be clear on what
policy goals these enhancements support.

WorkForce West Virginia, the agency responsible for 
overseeing unemployment insurance, labor market 
information, and workforce development, initiated 
wage enhancement. 

The department engaged the legislature to weigh the 
appetite for enhancement.  From those discussions, 
WorkForce WV prioritized job title and work location.

STATE CASE STUDY



Review this Guidance 
This guidance document includes state case studies, so you can 
evaluate approaches and determine which will work best in your 
context. 

With this playbook, you’ll be prepared for frequently asked 
questions and frequently raised concerns. Ultimately, you have a 
roadmap to succeed. 
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Benchmark Your Records
The U.S. Chamber of Commerce Foundation’s Jobs and Employment Data Exchange (JEDx) 
recommends that states benchmark your state UI wage records – in other words, compare your 
states wage records to the wage records of other states and the JEDx standard. 

Benchmarking provides
opportunities to understand 
existing collections, identify gaps, 
and, when adding new elements, 
align these elements’ definitions 
with other states and national 
standards. 
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Benchmark Your Records
Benchmarking also ensures that your coalition is familiar with essential UI statutory and regulatory 
documents, including employer guidance. To start the benchmarking process and use the JEDx 
benchmarking tool, contact Bob Sheets, JEDx project manager, at bobgsheets@gmail.com.
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Benchmark Your System

In a report to the state legislature, the Texas Workforce 
Commission recommended enhancing unemployment 
insurance wage records as part of UI IT modernization. 
TWC estimated that this approach would cost less 
than half as much as enhancing records in a legacy 
system.

STATE CASE STUDY

In addition to learning what information your state collects, it’s important to familiarize yourself with 
the systems and processes related to collecting, storing, and transmitting this information. Ask 
colleagues from the unemployment insurance office about your state’s UI IT modernization.  

Together, evaluate trade-offs of implementing 
enhancements before, during, or after 
modernization. 

https://www.twc.texas.gov/sites/default/files/ogc/mtg24/commission-meeting-material-082024-item10-rider-52-ewr-dp-twc.pdf


Identify Method of Implementation 
Legislation may not be necessary to implement enhancements. Depending on the basis of state 
authority to modify UI wage record collections, a state may be able to implement enhancements 
through administrative rulemaking or state agency policy. Louisiana and Nebraska used regulatory
authority to implement enhancements.  
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Nebraska empowered the Commissioner of Labor to 
“require by rule and regulation that each employer 
subject to the Employment Security Law shall submit 
to the commissioner quarterly wage reports on such 
forms and in such manner as the commissioner may 
prescribe” (Neb. Rev. Stat. § 48-648(6)). 

Using this regulatory authority, Nebraska began 
collecting job title and hours paid.

STATE CASE STUDY

https://nebraskalegislature.gov/laws/statutes.php?statute=48-648#:~:text=The%20client%20is%20liable%20for,of%20the%20Employment%20Security%20Law.


Prepare for Questions

Remind critics that:

● you’re not the first state to pursue enhancements. Roughly 50% of states have implemented 
one or more enhancement, including states like West Virginia which still accept CDs, 
thumbdrives, etc. 

● most employers report electronically. South Carolina reports that over 70% of employers use 
the bulk export/upload feature. 

Cultivate allies in the employer community, who can address their peers’ concerns about reporting 
burden.  

Estimate the price tag of implementing enhancements. Real-world numbers, as opposed to 
boogeyman figures, may assuage fears about cost.



Why Not Use Labor Market Information?

Labor Market Information (LMI) is often either based on state unemployment insurance records or 
collected from surveys of samples of a population, so unlikely to cover most education and training 
programs’ completers. 

For example, the Occupational Employment and Wage Statistics (OEWS) specifically collects 
summary, de-identified employment statistics, which can’t be matched to program completers. 
Without that matching, longitudinal analysis of program completers’ employment outcomes simply 
isn’t possible. 

JEDx and U.S. Bureau of Labor Statistics, is currently evaluating whether enhanced records could 
replace the OEWS’ employer survey. 



Why Not Use Personal Income Tax Records?

Besides the fact that your state may not collect personal income tax, state and federal income tax 
records may be collected at the household, not individual level and don’t include all 
enhancements. For instance, occupation is collected at the federal level for the head of the 
household only, but pay rate, work location, and worker type are not collected at all.  

At the federal level, the Internal Revenue Service and Social Security Administration most commonly 
release data only in aggregate. There are opportunities to access de-identified, microdata through 
the Federal Statistical Research Data Centers (FSRDC), but there’s a rigorous application process 
and costs associated with the FSRDCs. 

Think about when you file taxes – not until April of the following calendar year. Ultimately, state and 
federal tax records are not as timely a source as unemployment insurance wages.



Why Not Use Proprietary Sources?

Besides the fact that your state may not collect personal income tax, state and federal income tax 
records may be collected at the household, not individual level and don’t include all 
enhancements. For instance, occupation is collected at the federal level for the head of the 
household only, but pay rate, work location, and worker type are not collected at all.  

At the federal level, the Internal Revenue Service and Social Security Administration most commonly 
release data only in aggregate. There are opportunities to access de-identified, microdata through 
the Federal Statistical Research Data Centers (FSRDC), but there’s a rigorous application process 
and costs associated with the FSRDCs. 

Think about when you file taxes – not until April of the following calendar year. Ultimately, state and 
federal tax records are not as timely a source as unemployment insurance wages.



Funding 
Successful implementation requires investments in both technology and staffing. These expenses are 
generally one-time or short-term (e.g., supporting technology upgrades, employer outreach).  
Federal grants and intergovernmental software collaboratives can minimize the drain on state 
coffers. 

In 2024, South Carolina began mandatory collection 
of occupation and pay rate. The state estimates 
spending roughly $100,000 on the technical 
implementation (i.e., modifying databases) and 
another $200,000 on employer outreach. 

South Carolina didn’t hire new personnel to support 
outreach. Instead, the unemployment 
insurance and labor market information teams held 
town halls, responded to questions, etc..

Federal grants can minimize the drain on state 
coffers. Arkansas, Delaware, Ohio, and Virginia 
used U.S. Department of Labor Workforce Data 
Quality Initiative grant funds to implement 
enhanced wage records. 

STATE CASE STUDY



Additional Federal Grant Funds

Rapid Response requires that states develop systems to predict potential layoffs. States can 
reserve up to 25% of their Dislocated Worker funding for Rapid Response activities and any 
first-year funds which remain unobligated in the second year may be used for statewide activities, 
including developing and maintaining these early warning systems. 

Reemployment Services and Eligibility Assessment (RESEA) funding can also finance enhancement. 
States can dedicate up to 10% of RESEA funds toward research and evaluation. Strada is exploring 
whether enhancing wage records is an allowable direct cost under RESEA in addition to the 10% 
research set-aside. 

In 2024, the Office of Management and Budget (OMB) revised the Uniform Grants Guidance to 
clarify that any federal grant can be used for data and evaluation. Using indirect cost allocation, 
states can braid and blend multiple federal grants. 

https://napawash.org/field-guide-for-integrated-data-systems


Medicaid

The OMB guidance applies to all grant programs except for Medicaid. Medicaid will reimburse 90% 
of a state’s expenditures to develop integrated systems for eligibility determinations, claims 
processing, as well as program integrity and evaluation. 

The 2025 budget reconciliation package known as the One Big Beautiful Bill introduced Medicaid 
community engagement requirements. These “work” requirements apply to Medicaid expansion 
populations – adults with incomes up to 138% of the federal poverty level. States must verify, not 
just at enrollment but at least once every six months, that these individuals are working 80 hours per 
month or earning monthly income greater than or equal to 80-times the federal minimum wage. In 
other words, collecting hours worked is now part of eligibility determinations. 

All enhancements can support program evaluation, for instance, exploring the relationship between 
employment pathways and benefit receipt.  



Implementing & Using 
Enhancements



Phased Enhancement Strategy

Immediate implementation is simply not practical. In a phased approach, the UI office can update 
systems to collect enhancements, train staff to assist employers, etc., before reporting becomes 
mandatory. 

Once enhancements are implemented but not yet required, consider allowing employers to report. 
Temporary, optional reporting can build good will among employers. South Carolina accepted but 
did not require enhanced reporting for one quarter, whereas Washington and West Virginia phased 
in reporting in over one year. 

While you’re still encouraging reporting, consider following Indiana’s example and providing a report 
of regional occupational employment trends as an incentive. A report using existing federal and 
state labor market information is relatively simply to consolidate and can preview the insights from 
enhanced wage records. 



Technical Options

Your state’s department of labor has most likely modernized its unemployment insurance 
technology systems. 

In modern, modular data systems, technical implementation is a relatively straight-forward coding 
exercise. Your state’s UI vendor can add the data fields more easily than in the older, monolithic 
systems. 

If your state is still in planning for modernization, consider:

● leveraging empty space in fixed width files like Nebraska did

● using a temporary, parallel system to collect enhancements like West Virginia 

● simultaneously tackling modernization and enhancement as Texas plans



JEDx API
The JEDx team, in partnership with the HR Open Standards Consortium, is developing an application 
programming interface or API. This API modernizes and streamlines reporting for employers and 
government agencies. Instead of sending multiple, separate files for each collection, state and 
employers can leverage the JEDx API to modernize and consolidate reporting. 

Two states – Arkansas and South Carolina – and one federal partner – U.S. Bureau of Labor 
Statistics – are pilot testing this data pipeline. Other states are welcome to participate. 

  

Current State

Image sources: U.S. Chamber of Commerce Foundation.

Future State



Autocoding

Few employers are intimately familiar with Standard Occupational Classification (SOC) codes. To 
ease their reporting burden and improve data quality, you can use autocoding tools that 
automatically convert job titles to SOC codes. 

NASWA’s UI Information Technology Support Center developed OccuCoder, which Indiana and 
other states use. Often, employers use the OccuCoder themselves and report SOC codes “on the 
front end” to the state.

The JEDx autocoder, when integrated through the JEDx API, supports employers to report job titles 
and then seamlessly converts these job titles to their associated SOC codes “on the back end” to 
meet state reporting needs. JEDx is currently testing both “front end” and “back end” approaches 
using the RIPL Sockit autocoder. 



If you can’t decide, we recommend collecting: 

● occupation as job title

● pay rate as hours paid

● work location as Reporting Unit Number (RUN) or another 
state-assigned code specific to establishments or county; and 

● worker type as full-time, part-time, intern, or apprentice. 

Elements  
How should you define these enhancements? What information should you actually collect?

Ultimately, your coalition should decide, weighing the benefits for education, employment, and 
economic development purposes against the burden for employers. Benchmarking presents an 
opportunity to align with other states’ and national standards. 



Job Title

Employers’ Human Resources Information Systems (HRIS) often include job titles. Autocoders can 
support translation of job titles to SOC codes. 

This approach enables analysis of career pathways and emerging jobs that may not be captured 
through SOC codes.

For employees working in more than one job, follow Alaska’s guidance and instruct employers to 
report the job that requires the highest level of skill or education or, if the skill levels are the same, to 
report the occupation in which the employee spends the most time.

Louisiana, Nebraska, Washington, and West Virginia collect job title as a string field. 

https://labor.alaska.gov/estax/forms/TQ01B-24.pdf


Hours Paid

Employers can typically extract this information from payroll records. This approach enables more 
accurate calculations of hourly pay rate than hours worked, which does not account for paid leave. 
Hours paid, as opposed to pay rate, can also support work verification for federal and state benefit 
programs. 

Minnesota has clear guidance for this element – although Minnesota labels the collection as “hours 
worked,” it is more accurately described as “hours paid” because the state accounts for leave. Like 
Minnesota, Massachusetts, Washington, and other states collect hours worked as a whole 
number, rounding up.

https://uimn.org/employers/wages-taxes/reports-payments/hours-desk-reference.jsp


Work Location - Establishment Code

With configuration, employers’ HRIS tools can support reporting either Reporting Unit Numbers 
(RUNs) or another state-assigned code specific to establishments or worksites. The RUN is already 
used by the U.S. Bureau of Labor Statistics (BLS). To ensure accuracy, states may need to establish 
statewide registry and lookup system.  

For employees primarily working offsite, assign them either to the worksite responsible for their 
supervision, even if they don’t physically work there, or to one “remote” RUN, similar to the BLS’ 
guidance for the Multiple Worksite Report. 

Iowa and Michigan collect RUN. Colorado, Massachusetts, and Minnesota collect a 
state-assigned Unit/Division/Plant Code.

https://www.bls.gov/respondents/mwr/questions-and-answers.htm#report-emp


Work Location - County

Alternatively to collecting establishment codes, consider asking employers to report county or 
county equivalents as the three-digit Federal Information Processing Standard (FIPS) code. 

FIPS codes are assigned by the U.S. Census Bureau, providing standardization and simple lookup. 
County enables easy comparison to labor market information as well as cost-of-living or 
self-sufficiency calculators. 

West Virginia currently collects county, and Texas and Virginia are developing collections of 
county. 

https://www.census.gov/library/reference/code-lists/ansi.html


Standard Formats

Your state likely supports at least two methods of reporting – direct entry through an online portal 
or bulk upload using standard formats. Commonly accepted formats include CSV, Excel, Interstate 
Conference of Employment Security Agencies (ICESA), and Magnetic Media Reporting and 
Electronic Filing (MMREF). 

While ICESA already includes hours worked, you’ll need to modify fixed-with, nationally standard 
formats include all enhancements. The formats’ blank space means that additional fields can easily 
be added. States with enhanced wage records, like South Carolina, Washington, and West Virginia, 
have already done so.



Educate Employers
Train the employer community, including chambers of commerce, third-party administrators (TPAs), 
and human resource organizations, to report enhancements. Engage the National Federation of 
Independent Businesses to reach the small business community. 

They’ll have practical questions, like “What are SOC codes?” and “How do I use an autocoder?” 
Record and post tutorials like South Carolina and other states.  

Also consider:

● Hosting in-person town halls

● Offering virtual office hours

● Staffing help desk lines

● Adding informational popovers to online forms with reminders about 
enhancements’ value

Review a communications toolkit, 
including sample elevator pitches, a 
one-page fact sheet, and FAQs, to 

support this outreach.

https://dew.sc.gov/employers/SOC
https://drive.google.com/drive/folders/1r9mACqcLGjEzc7CYWZe6NHqnBjaZORFT?usp=drive_link


Incentivizing High-Quality Reporting

These data can improve the alignment between education and economic opportunity, but they are 
only useful if states can analyze them effectively. Invest in skilled professionals who can transform 
raw data into actionable insights. Plan for analysis as soon as possible to demonstrate value to 
the business community. To encourage reporting, consider: 

● providing a report of quarterly, regional occupational employment trends, like Indiana. A report 
consolidating existing federal and state labor market information can preview the insights from 
enhanced wage records. 

● following South Carolina’s lead and commending employers for high compliance rates. A “blue 
ribbon” can go a long way in acknowledging businesses’ efforts to report additional elements.  

● adopting an approach from UI benefits applications and adding informational popovers to 
online forms explaining why this information is needed. 



Resources
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Elevating Education-to-Employment Analytics

Activities could include

To fully leverage enhanced employment data, states need to have 
robust research and analysis capabilities.

Advanced analytical 
tools, such as 
user-friendly 
dashboards

Central hub for 
analysis, stakeholder 

collaboration, and 
policy development

Integrate data, track 
program outcomes, 

and inform 
investments

The Virginia Office of Education 
Economics (VOEE) was created by 
legislation and established in 2021. 

VOEE’s mission is to leverage data to 
inform educational programming, 
policy, and workforce partnerships 
across the Commonwealth. 

Their analyses inform policy and 
practice on the availability, quality, and 
supply of talent in Virginia.



Template Dashboard
This dashboard, using fake data from hypothetical institutions in Arizona, shows what’s possible with 
enhanced wage records. It:

● features postsecondary employment outcomes by occupation and region

● visualizes where graduates are working relative to where they studied, and 

● highlights the availability and earnings impact of work-based learning opportunities    

Strada is available to assist states in adapting 
this template to your context.  

https://public.tableau.com/app/profile/kyva/viz/StradaDraftforState_Region050925/Introduction


Partnering for Enhancements

Strada Institute for the Future of Work

JEDx

NASWA

PSEO Coalition
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https://stradaeducation.org/organization/institute-for-the-future-of-work/
https://www.uschamberfoundation.org/solutions/workforce-development-and-training/jedx
https://www.naswa.org/
https://pseocoalition.org/


Examples from Leading States
Indiana

● Legislation
● LMI Dashboard

South Carolina

● Legislation
● SOC resources
● ICESA & MMREF specifications

https://iga.in.gov/pdf-documents/124/2025/senate/bills/SB0448/SB0448.06.ENRH.pdf
https://www.hoosierdata.in.gov/lmi-dashboard.asp
https://www.scstatehouse.gov/sess125_2023-2024/bills/3726.htm
https://dew.sc.gov/employers/SOC
https://www.dew.sc.gov/sites/dew/files/Documents/interface-specifications---wage-report-and-payment-file-specifications-with-links-4-8-22.pdf


Examples from Leading States
Washington

● Future of Work Task Force 2019 Policy Report
● Legislation
● Job Title & SOC resources 
● ICESA specifications

West Virginia

● Legislation
● Occupational Code Almanac
● ICESA specifications

https://wtb.wa.gov/wp-content/uploads/2019/12/Future-of-Work-2019-Final-Report.pdf
https://lawfilesext.leg.wa.gov/biennium/2019-20/Pdf/Bills/Session%20Laws/House/2308-S.SL.pdf?q=20250610103221
https://esd.wa.gov/employer-requirements/quarterly-reports/how-file-your-quarterly-tax-and-wage-reports/about-standard-occupational-classification-codes
https://esd.wa.gov/media/pdf/1779/icesa-bulk-filing-specspdf/download?inline
https://code.wvlegislature.gov/21A-10-11/
https://workforcewv.org/wp-content/uploads/2024/07/Manual-plus-Cover-created-3012024.pdf
https://workforcewv.org/wp-content/uploads/2024/05/Magnetic_Media_Wage_Reporting_2022.pdf


State Occupation Work Location Pay Rate Worker Type

Alabama

Alaska
Occupational Title or SOC 

Code Geographic Code

Arizona

Arkansas Job Title (developing)

California

Colorado Unit/Division/Plant Code Seasonal Work Indicator

Connecticut

Delaware SOC Code (developing) Developing

District of Columbia Hours Worked

Florida

Georgia

Hawaii

State Progress (A-Id)



State Occupation Work Location Pay Rate Worker Type

Idaho Hours Worked

Illinois

Indiana SOC Code Zip Code Developing Full Time, Part Time, Seasonal

Iowa Reporting Unit Number

Kansas

Kentucky

Louisiana Job Title or SOC Code Pay Rate

Maine

Maryland Hours Worked

Massachusetts Unit/Division/Plant Code Hours Worked

Michigan Reporting Unit Number Visa Type

Minnesota Unit/Division/Plant Code Hours Worked

Mississippi Job Title and SOC Code Work Location and Zip Code
Hours Worked and 

Hourly Rate Job Status and Salary Type

State Progress (Il-Mi)



State Occupation Work Location Pay Rate Worker Type

Missouri Probationary Employee

Montana

Nebraska Job Title Hours Paid

Nevada Site Code

New Hampshire

New Jersey

New Mexico

New York

North Carolina SOC Code Hours Worked Seasonal Work Indicator

North Dakota

Ohio Job Title (developing)
Employer Location/Unit 

Number
Hours Worked 
(developing)

Oklahoma

Oregon Hours Worked

State Progress (Mo-P)



State Occupation Work Location Pay Rate Worker Type

Pennsylvania

Rhode Island Hours Paid

South Carolina SOC Code Employer Location/Unit Hours Worked

South Dakota

Tennessee SOC Code or O*NET Code Employment Status

Texas Developing County (developing)
Full-Time, Part-Time, Remote

(developing)

Utah

Vermont Pay Rate Pay Type

Virginia Job Title (developing) County (developing)
Hours Paid 

(developing)

Washington Job Title and SOC Code Hours Worked

West Virginia SOC Code County

Wisconsin

Wyoming Hours Worked

State Progress (R-W)
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Other Resources

Enhancing Unemployment Insurance Wage Data to Better 
Understand Education and Employment Outcomes from the 
Data Quality Campaign (DQC)

A Field Guide for Financing Integrated Data Systems and 
Evaluation in the Public Sector from the National Academy of 
Public Administration and the US Digital Response (USDR)

What States Should Know About Education and Work - But 
Don’t from Strada Institute for the Future of Work

https://dataqualitycampaign.org/resource/enhancing-unemployment-insurance-wage-data/
https://dataqualitycampaign.org/resource/enhancing-unemployment-insurance-wage-data/
https://napawash.org/field-guide-for-integrated-data-systems
https://napawash.org/field-guide-for-integrated-data-systems
https://www.strada.org/reports/what-states-should-know-about-education-and-work-but-dont
https://www.strada.org/reports/what-states-should-know-about-education-and-work-but-dont


Thank You


